
Plan A
Employee and Dependent Spouse1

To qualify for preferred rates, you must submit proof of good health satisfactory to The
Prudential Insurance Company of America. Standard rates do not require proof of good health.

Dependent Term Life monthly rate 
$0.220

per thousand for all children covered

Accidental Death & Dismemberment
$0.060

(AD&D) monthly rate per thousand

Preferred Standard
Attained Age (Monthly Per $1,000) (Monthly Per $1,000)

Under 30 $0.099 $0.134

30-34 $0.111 $0.149

35-39 $0.137 $0.185

40-44 $0.200 $0.269

45-49 $0.300 $0.406

50-54 $0.500 $0.675

55-59 $0.852 $1.150

60-64 $1.405 $1.896

65-69 $2.389 $3.226

70-74 $3.869 $5.224

75-79 $6.451 $8.708

The Optional Term Life, Dependent Term Life, 
and employee-paid Accidental Death &
Dismemberment Insurance coverages are issued 
by The Prudential Insurance Company of America, 
751 Broad Street, Newark, New Jersey 07102. The
Booklet-Certificate contains all details, including 
any policy exclusions, limitations and restrictions,
which may apply. Life Claims: 800-524-0542.
(Contract Series: 83500)
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Group Term Life Portability Rates

1 Rates based on employee’s age.

In addition to the rate, a quarterly administration charge of $3.00 applies. Prudential reserves the right to change the
premium rate and/or administration charge at any time for reasons that affect the risk Prudential has assumed.

For Residents of Minnesota, you may elect to continue coverage at your expense if your employment is terminated either
voluntarily or involuntarily, or if you are laid off, as long as the group policy is still in force with the employer. Coverage
may be continued until you obtain coverage under another group policy or you return to work from lay-off; however, 
the maximum period that coverage may be continued is 18 months. 


